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From: Darrin Moy 

To: Phillip Allaway 

Cc; Shannon Vincent; Andrea Jarratt 

Subject: Confirmation of Title 

Date: Friday, 23 November 2018 9:16:33 AM Annexure EDR - 115 

| 

UNCLASSIFIED 

Dear Phillip | 


Following your discussion with Sia Lagos regarding your title, | confirm that your title has 
changed from Judicial Registrar to National Judicial Registrar. This is a result of the registrar work 
- you will be undertaking as part of the implementation of the NCF to the work undertaken by 
registrars, and the national NPA role you-will be undertaking. You can commence using your new 
title immediately. However, as discussed with Sia there is no formal appointment to a National 
Judicial Registrar role and there is no formal change, in a statutory sense, to your status as a 
registrar of the Federal Court. 


Kind regards 
Darrin 
| 


Darrin Moy {| Executive Director, People, Culture & Communications 
Corporate Services | Federal Court of Australia 

Level 16, Queens Sq, Sydney NSW 2000 

p. 02 }m. Je. 
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FEDERAL COURT - 
OF AUSTRALIA 


Individual Flexibility Agreement 


between 


the Chief Executive Officer of the 
Federal Court of Australia, 
acting on behalf of the Commonwealth 


and 


Phillip Alaway 


in accordance with 


Clause 5 of the Federal Court of Australia 
Enterprise Agreement 2018 — 2021 
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PARTIES TO THE FLEXIBILITY AGREEMENT 


This flexibility agreement is made under Clause 5 of the Federal Court Enterprise Agreement 
2018-2021 (the Federal Court Agreement) between: , 


The Employer: The Chief Executive Officer of the Federal Court of Australla, acting on behalf 
of the Commonwealth 


And 


The Employee: — Phillip Allaway 


PERIOD OF OPERATION 


This flexibility agreement will start operating 15 October 2018, superseding any previous flexibility 
agreement(s) signed by the parties. 


This flexibility agreement will operate until the Federal Court Agreement ceases to apply to the 
Employee, unless this flexibility agreement is terminated sooner. : 


TERMS AND CONDITIONS 


The Employer and the Employee note that the terms of the Federal Court Agreement continue to 
apply to the employee subject to the varlation made by this flexibility agreement, 


Clause 10 and Attachment B of the Federal Court Agreement are varied so that the Employee's 
base salary from the date of commencement of this flexibility agreement is S: per annum 
plus superannuation plus the current allowance of $16,000 and an additional allowance of $15,000 
(the allowances will not count as salary for superannuation purposes). 


The allowances acknowledge the significant proportion and/or higher volume of high-level work 
the employee may be expected to undertake, as outlined in the relevant Federal Court policy. 


The Employer and the Employee agree that the Employee is better off overall In that this flexibility 
agreement provides the Employee with a higher level of remuneration, while not reducing any 
other entitlements under the Federal Court Agreement. 


TERMINATION OF AGREEMENT 


As provided in clause 5 of the Federal Court Agreement the Employer or the Employee may 
terminate this individual flexibility-agreement by giving no more than 28 days notice to the other 
party; or if the Employer and the Employee agree In writing - at any time. 


SIGNATURES 


The Employer and the Employee agree to make this flexibility agreement in accordance with 
clause 5 of the Federal Court Agreement. 


ee ee pated: /4—/f~ 1% 
Chief Executive Officer of the Federal Court of Australla 
on behalf pf the Commonwealth — 


Dated: /e¢.//. 7. 


Raveteseer a 


Employee f 


| 
| 


